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Regional Location Analyst
Job Purpose: 

To actively identify and recommend potential trading opportunities for investment and development along with commercial analysis on sites, acquisitions & existing store investment (refits, extensions etc) using appropriate & current technology & methods.

Key Accountabilities: 

· Pro-actively identify & search for opportunities for investment within geographical areas by devising lists of priority location types that will support successful investment and meet strategic plans.
· Respond to requests for assessment of Acquisition and New Build Developments (single & multi-site) from Food Property Acquisition, Food Operations and Food Executive by completing zonal penetration analysis so that SLAs are met in line with business plans

· Devise ad-hoc bespoke predictive analysis solutions so that appropriate and accurate analysis for currently unique situations where existing tools cannot provide a reliable result(e.g. city centre stores, new housing developments, new strategies) can be delivered.

· Provide ad-hoc & planned analysis for Food Retail in relation to relocations, extensions and any other type of proposed investment or risk from competitive investment to enable co-operative retail to monitor and improve current performance. 

· Manage internal relationships with key stakeholders to ensure that service levels are met and investment decisions are supported.

· Use current Regional Location Analyst tools, methods & templates to interpret & predict consumer behaviour and in line with recommendations from National Location Analysis Manager to ensure that the department offers a consistent & interpretative solution to Location Analysis.

· Contribute to the ongoing development & improvement of Retail Location Analysis team, data & methodology to ensure maximum department effectiveness 
Job Knowledge / Skills / Experience: 

· Educated to degree level or equivalent by experience

· Highly numerate

· Track record of achievement in a similar or related role

· Excellent planning and organizational skills

· High level PC skills relevant to the role

· Attention to detail with the ability to work in a pressurised environment

· Proactive and self starter.

· Team player who is able to work in a fast moving and rapidly changing environment

· Highly developed, interpretive & analytical skills

· Outstanding communication skills, written & verbal
	Region
	Location
	Hours of work
	Salary
	Ref No.
	Closing Date

	Central and Eastern
	Central and Eastern


	Full Time
	Role Band 3 (upper)
	CBH18
	23/04/10

	To apply please send a covering letter and CV via email to: chris.barton@co-operative.coop
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